







































































shall not be obligated, to bargain collectively with respect to any subject or matter refe d to
or covered by is agreement and with respect to any subject or matter not specifically referred
to or covered in this agreement, even though such subject may not have been within the
knowl e and contemplation of either or both of the parties at the time they negotiated or
signed this agreement; -ovided however, that the Association has the right to bargain with the
School Corporation concerning the salary of any new position within the bargaining unit which
is not already provided for in this agreement and created iring the term of this contract.
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APPENDIX A

Qarary ~rarinn
185 School Emptoyee Days
(days noted for information only)
Salary Level Career Path | | Career Path Il Career Path llI
1 $40,000 $41,000 $42,000
2 $41,000 $42,000 $43,000
3 $42,000 $43,000 $44,000
4 $43,000 $44,000 $45,000
5 $44,000 $45,000 $46,000
6 $45,000 $46,500 $48,000
N A $46,000 $48,000 $50,000
8 $47,000 $49,500 $52,000
9 $48,000 $51,000 $54,000
10 $49,000 $52,500 $56,000
11 $50,000 $55,000 $59,000
12 $53,000 $57,500 $62,000
13 $60,000 $65,000
14 $62,500 $68,000
15 $65,000 $71,000
16 $68,500 $74,000

Effective on July 1, 2020, a thirteenth (13%) step will be added to the Career Level 1 salary lane in the amount of
$54,800. A seventeenth (17%) step will be added to the Career Level 11 salary lane in the amount of $70,300. A
seventeenth (17') step will be added to the Career Level 111 salary lane in the amount of $75,800.

Credit to be given for each full year of prior active duty military service. Credit beyond any full year
requires a minimum of nine (9) months active duty. Maximum allowable credit up to four (4) years.

A teacher must be employed 120 days per year to receive a year of experience.

Toney that would have been paid to a teacher receiving an Ineffective or Improvement
Necessary rating will be distributed equally among all teachers receiving an Effective or Highly
Effective rating. The redistribution shall be made to all eligible teachers in the form of a stipend

¢ allbec r ted within 30 days of the final determination of evaluation ratings.
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Hiring Schedule
Teachers newly hired in GCCS after the ratification of this agreement shall be placed on the salary
schedule based on the

grid below
Start Year of teaching | Career Path | Career Path || Career Path lll

00/01 & prior 12 16 16
01/02 12 15 15
02/03 12 14 14
03/04 12 14 14
04/05 12 13 13
05/06 11 12 12
06/07 9 12 12
07/08 8 11 11
08/09 7 9 10
09/10 6 8 9
10/11 4 7 8
11/12 3 5 7
12/13 2 4 5
13/14 2 3 4
14/15 2 2 3
15/16 2 2 3
16/17 2 2 2
17/18 2 2 2
18/19 1 1 1
19/20 1 1 1

The new hire must have been continuously employed from his/her “Start Year’. For any year the
acher did not teach, the  ting level shall be moved down one level for each such year.
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APPENDIX B

EXTRA DUTY - EXTRA PAY SCHEDULE

9/1/2015 REVISED

EFFECTIVE 2017-18 AND SCHOOL YEARS THEREAFTER

CORPORATION-WIDE

Program Coordinator A .060

Program Coordinator B .050

Program Coordinator C 040

ELEMENTARY ECA SCHEDULE
NOTE: Program Support Based On Enrollment
School ENR(;ZIRIENT Per Student Elective | Defined* Directed Total
Bridgepoint 348 0.00026 0.09 0.13 0.280 0.500
Jonathan Jennings 465 0.00052 0.12 0.25 0.280 0.610
Maple (adjusted for small
enrollment) 205 0.00045 0.09 0.13 0.200 0.420
New Washington 281 0.00026 0.08 0.13 0.280 0.490
Northaven 482 0.00026 0.12 0.13 0.280 0.530
Parkwood 539 0.00026 0.15 0.13 0.280 0.560
Pleasant Ridge 460 0.00026 0.12 0.01 0.280 0.410
Riverside 446 0.00026 0.12 0.13 0.280 0.530
Spring Hill (adjusted for small
enrollment) 165 0.00045 0.09 0.13 0.200 0.420
Thomas Jefferson 352 0.00026 0.10 0.13 0.280 0.510
Utica 509 0.00026 0.13 0.13 0.280 0.540
Wilson 476 0.00026 0.13 0.13 0.280 0.540
Total 1.34 1.56 3.200 6.1
Grand Total 6.100
*Defined Positions Total
Cheerleader — B 0.01
Cheerleader - G 0.01
Boys BB 0.03
Girls BB 0.03
Wrestling 0.01
X-Country 0.01
Track 0.01
0.01
0.01
*Electives
Activity K** 0.02
Activity M** 0.01
*Directed Positions
Tech Coordinator 0.04
Grade/Unit Leader 0.04
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MIDDLE SCHOOL ECA SCHEDULE
# of Positions/Total Index
Index (number of positions provided for informational purposes only)

DEFINED POSITIONS CMS | Total | NWMS | Total PVMS Total RVMS | Total
Band/Concert — Fall 0.01 1 0.01 1 0.01 1 0.01 1 0.01
Band/Concert — Spring 0.01 1 0.01 1 0.01 1 0.01 1 0.01
Basketball 6th Gr./Boys 0.025 2 0.05 2 0.05 2 0.05 2 0.05
Basketball 6th Gr./Girls 0.025 2 0.05 1] 0.025 2 0.05 2 0.05
Basketball/ Head Boys 7 0.09 1 0.09 1 0.09 1 0.09 1 0.09
Basketball/ Head Girls 7 0.09 1 0.09 1 0.09 1 0.09 1 0.09
Basketball/ Head Boys 8 0.09 1 0.09 1 0.09 1 0.09 1 0.09
Basketball/ Head Girls 8 0.09 1 0.09 1 0.09 1 0.09 1 0.09
Cheer 6th/Boys 0.01 1 0.01 1 0.01 2 0.02 2 0.02
Cheer 6th/Girls 0.01 1 0.01 1 0.01 2 0.02 2 0.02
Cheer 7&8 0.03 1 0.03 1 0.03 1 0.03 1 0.03
Choir - Fall 0.01 1 0.01 1 0.01 1 0.01 1 0.01
Choir — Spring 0.01 1 0.01 1 0.01 1 0.01 1 0.01
Cross Country/Head 0.04 1 0.04 1 0.04 1 0.04 1 0.04
Football/ Head 0.09 1 0.09 0 0 1 0.09 1 0.09
Football/Asst. 0.07 2 0.14 0 0 3 0.21 3 0.21
Physical Activities Director 0.055 1 0.055 0 0 1 0.055 1 0.055
Swimming - 6,7,8 0.045 1 0.045 0 0 1] 0.045 1 0.045
Tennis (Fall/Spring) 0.045 2 0.09 2 0.09 2 0.09 2 0.09
Theater/Drama 0.03 1 0.03 0 0 1 0.03 1 0.03
Track/Assistant 0.03 2 0.06 1 0.03 2 0.06 2 0.06
Track/Head 0.06 1 0.06 1 0.06 1 0.06 1 0.06
Twitter/Social Media/Web Master 0.01 1 0.01 1 0.01 1 0.01 1 0.01
Volleyball/Head 7&8 0.035 2| 0.070 21 0.070 2| 0.070 2| 0.070
Wrestling/Head 0.045 1 0.045 0 0 1 0.045 1 0.045
Wrestling Assistant 0.02 1 0.02 0 0 1 0.02 1 0.02
Yearbook 0.03 1 0.03 1 0.03 1 0.03 1 0.03
Ta  Defined Index 1.335 0.855 1.425 1.425

DIRECTED POSITIONS
Technology Coordinator 0.04 1 0.04 1 0.04 1 0.04 1 0.04
Team / Department Leader 0.04 4 0.16 3 0.12 12 0.48 12 0.48
Total Directed Positions 0.20 0.16 0.52 0.52
ELECTIVE POSITIONS 0.445 0.125 0.55 0.55
ital ECA Per School 1.980 1.140 2.495 2.495

| Grand Total MS ECA 8.110
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MIDDLE SCHOOL ECA SCHEDULE

# of Positions/Total Index
Index (provided for informational purposes only)

DEFINED POSITIONS CMS Total NWMS Total PVMS Total RVMS | Total
ELECTIVES
Activity H** 0.04
Activity J** 0.03
Activity K** 0.02
Activity M** 0.01

HIGH SCHOOL ECA SCHEDULE
Number of Positions / Total Index
(Number of positions provided for information purposes only)
DEFINED POSITIONS NWHS Total CHS Total JHS Total
Athletic Director 1 0.125 0.125 1 0.200
Band/Hd/Bsktball 1 0.100 0.100 1 0.100
Band/Hd/Ftball 1 0.130 1 0.130
Band Assistant (100+ members) 1 0.060
Baseball/Head 1 0.125 1 0.125 1 0.125
Baseball Assistant 1 0.060 2 0.120 2 0.120
Basketball/ Head Boys 1 0.210 1 0.270 1 0.350
Basketball/Asst./Boys 2 0.250 3 0.375 4 0.500
Basketball/ Head Girls 1 0.210 1 0.270 1 0.350
Basketball/Asst./Girls 2 0.250 3 0.375 4 0.500
Cheer/Basketball 1 0.050
Cheer/Basketball & Football 1 0.080 2 0.160
Cross Country/Boys 1 0.065 1 0.065 1 0.065
Cross Country/Girls 1 0.065 1 0.065 1 0.065
Drama/Fall/Musical 1 0.040 1 0.050 1 0.065
Drama/Spring/Musical 1 0.040 1 0.050 1 0.065
Drama/Addt’l/1 per Semester 2 0.065
Football/Head 1 0.210 1 0.270
Football/Asst. 5 0.625 6 0.750
Golf/Boys 1 0.065 1 0.065 1 0.065
] 1 0.100
LYMnastcs Assistant 1 0.050
Soccer/Head Boys 1 0.100 1 0.100
Soccer Assistant - Boys 1 0.050 1 0.050
Soccer/Head Girls 0.100 1 0.100
Soccer Assistant - Girls 1 0.050 1 0.050
Softball/Head 1 0.125 1 0.125 1 0.125
Softball Assistant 1 0.060 2 0.120 2 0.120
Swimr~~/Head 1 0.150 1 0.150
Swimming Assistant 2 0.150
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DEFINED POSITIONS NWHS Total CHS Total JHS Total
Tennis/Head Boys 1 0.090 1 0.090 1 0.090
Tennis Assistant Boys 1 0.045
Tennis/Head Girls 1 0.090 1 0.090 1 0.090
Tennis Assistant Girls 1 0.045
Track/Head Boys 1 0.125 1 0.125 1 0.125
Track Assistant Boys 1 0.060 1 0.060 4 0.240
Track/Head Girls 1 0.125 1 0.125 1 0.125
Track Assistant Girls 1 0.060 1 0.060 2 0.120
Twitter/Social Media/Web Master 1 0.010 1 0.010 1 0.010
Vocal Music 1 0.085 1 0.085 1 0.085
Volleyball/Head 1 0.125 1 0.125 1 0.125
Volleyball Assistant 1 0.060 1 0.060 2 0.120
Wrestling/Head 1 0.125 1 0.125 1 0.125
Wrestling Assistant 1 0.060 2 0.120 2 0.120
Tot Defined Positions 2.920 4.935 6.530
DIRECTED POSITIONS
Technology Coordinator 1 0.040 1 0.040 1 0.040
Department Chair/Leader 7 0.280 8 0.320 11 0.510
Total Directed Positions 0.320 0.360 0.550
ELECTIVE POSITIONS
*subtracted *subtracted
*subtracted 085 & .10 &.01 085 & .10 & .01
01 & 085> 0.540 > 0.810 > 1.440
Total School Index 3.780 6.105 8.520
Grand Total HS ECA 18.405
ELECTIVES
Activity A** 0.1
Activity B** 0.085
Activity C** 0.08
Activity D** 0.065
Activity E** 0.06
Activity F** 0.05
Activity G** 0.045
* 0.04
0.035
Activity J** 0.03
Activity K** 0.02
Activity L** 0.15
Activity M** 0.01
* The exact extra duty pay for each respective school year will be determined by multiplying

the INDEX times the Bachelor’s school employee base (Salary 1, Career Path I) from the
respective school year salary schedule in effect on the first school employee day of that school

year.
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K%

The above determined extra duty pay will remain in effect for the entire school year.

Job descriptions, performance requirements, and assignment procedures will be developed by
the respective building administrators and association building discussion committees or
corporation discussion committee as necessary.

Stipends will be paid per individual(s). No stipend is to be divided or added to another
stipend and shared equally.

Coursework Reimbursement Agreement

As a condition of receiving Project Lead the Way training or Coursework Coverage for Dual
Credit classes, a teacher must agree to stay employed with Greater Clark County Schools during
the training or coursework and for a period of at least three calendar years from the date of the
training or coursework completion. Completion is defined as completion of the four trainings
for Project Lead the Way or as acquisition of the requirements for Dual Credit teachers.

In the event that a teacher voluntarily leaves the district within the three-year period, the teacher
will be obligated to repay the cost of training to the district on a prorated basis.

If the teacher voluntarily leaves the district prior to completion or within one calendar year from
the date of the training completion, the entire reimbursement shall be repaid to the district. If the
teacher voluntarily leaves the district within two calendar years from the date of the training
completion, then two-thirds of the reimbursement shall be repaid to the district.

If the teacher voluntarily leaves the district within three calendar years from the date of the
training completion, then one-third of the reimbursement shall be repaid to the district. No
reimbursement is required if the teacher stays employed in the district in excess of three calendar
years from the date of the training completion.
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APPENDIX C
HEALTH INSURANCE PREMIUM CHART

] HEALTH INSURANCE -
Insurance Carrier: Anthem SCHOOL CORPORATION

Effective: Januari 1,2020

GREATER CLARK COUNTY

Benefits PPO1000 Plan HDHP Plan
(optional H.S.A.)

Deduct Single/ Family -Network $1000/$2000 $1500/$3000

Deduct Single/Family - Out of Network $3000/$6000 $4500/$9000

Co-Insurance - Network 80% 100%

Co-Insurance - Out of Network 60% 70%

Max Out of Pocket - Network* $2500/$5000 $0/%0

Max Out of Pocket - Out of Network* $7500/$15,000 $15,000/$30,000

Office Visit - Network $35 pcp/$50 spec deduct/co-ins.

Office Visit - Out of Network deduct/co-ins. deduct/co-ins.

Urgent Care Copay $100 copay deduct/co-ins.

Prescription - Generic/Brand $10/%30 deduct/co-ins.

Non-Formulary - Brand $50 deduct/co-ins.

RX4 25% deduct/co-ins.

Mail Order (90 day supply} $25/$75/$125/25% | deduct/co-ins. NA

RX Max out of pocket $3,500 (all tiers} NA

Preventive 100% in net 100% in net

Emergency Room $300 copay deduct/co-ins.

Emergency Room Physician deduct/co-ins. deduct/co-ins.

DME, Home Hth, Skilled Nse deduct/co-ins. deduct/co-ins.

Mental Health

Inpatient deduct/co-ins. deduct/co-ins.
Outpatient $25 pcp/$40 spec deduct/co-ins.

TOTAL COST per employee per month (by plan and coverage type)
Employee Only Coverage $620.00 $566.00
Family Coverage $1899.00 $1736.00
EMPLOYER PORTION of pr per . lovee pet nth (by plan and cover type)
Employee Only Coverage $496.00 $492.00
Family Coverage $1299.00 $1294.00

EMPLOYEE PORTION of premium per employee per month (per pav) (by plan and coverage

type)
Employee Only Coverage $124.00 ($62.00) $74.00 ($37.00)
Family Coverage $600.00 ($300.00) $442.00 ($221.00)
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*Par Max out of pocket cost includes copays and deductible amounts. Super Par MOOP of
$6,250/$12,500 applies to both medical and RX. Please note that contracted amounts are different for
negotiated agreements of Cafeteria and Miscellaneous Groups.

Spreadsheet is for informational purposes only. Any discrepancy in this & the case documents, the case
documents will prevail.

Greater Clark County Schools will provide a stipend to each participant on the health insurance plan
for the amount of the employee’s portion of the 2020 health insurance premium increase through July
2020. The following stipends will be issued no later than the second pay period of March 2020:

PPO Employee - $123.00
PPO Family - $594.00
HDHP Employee - $ 74.00
HDHP Family - $438.00
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APPENDIX D
GREATER CLARK COUNTY SCHOOL
GRIEVANCE REPORT FORM

Distribution of Form:

1. Superintendent

2. Principal (2)

3. Association

4. School Employee

SUBMIT TO PRINCIPAL

BUILDING ASSIGNMENT
NAME OF GRIEVANT
DATE FILED

2k 2k 2k %k vk 2k 2k Ak A vk Ak Ak vk Ak 2k 3k Ak 4k A 3k 2k 3 2k 2k Ak vk ok 2k 2k Ak vk 2k 2k Ak vk 2k 2k 2k Ak e 2k 2k Ak sk 2k A ke 2k vk 2k 2k Ak e 2k A e 2k ok ok ok vk Ak Ak vk ok 2k ok ok e ok Kk ok ok

LEVEL ONE

A. Date Grievance Filed

B. 1. Statement of Grievance

2. Relief Sought

Signature Date

DISPOSITION BY PRINCIPAL

Signature Date
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POSITION OF GRIEVANT

Signature Date

LEVEL TWO

A. Date Received by the Superintendent of Schools

B. Disposition of the Superintendent of Schools

Signature Date
POSITION OF GRIEVANT
Signature Date
LEVEL THREE

A. Date Submitted to the Board of School Trustees

(as required for arbitration)

B. Accepted for Arbitration:

Signature Date

President, Board of School Trustees
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Appendix E
Leadership Point Guidelines

Leadership Activity

Leadership Point(s)

Category 1 - Service

The teacher serves in an unpaid capacity on
building and/or district committees or the
teacher is involved in initiatives which
promote parent/community involvement or
the teacher represents the school at
community events that have been
preapproved by the Superintendent,
Superintendent’s designee, and/or the
teacher’s building principal.

One (1) leadership point will be granted for
fifteen 15 hours of service for unpaid
committee or initiative involvement outside
of the contractual period.

The teacher supervises or assists in
supervision of school-sponsored events
using the following structure:
Five (5) events or 15 hours of
supervision/assistance = One (1)
Leadership Point

Note: This provision shall not include
paid extra duty assignment

The teacher is an unpaid club sponsor of a
school club (including PTO) that has been
preapproved by the Superintendent,
Superintendent’s designee, and/or the
teacher’s building principal.

One (1) leadership point will be granted for
15 hours of service as an unpaid club
sponsor outside of the contractual period.

The teacher supervises student teacher(s)
or serves in the capacity of a mentor to a
new teacher that shall include
establishment of minimum expectations

A teacher may obtain a maximum of one
(1) leadership point per school year for
meeting the Service requirements in
Category 1.
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and with the preapproval from the
Superintendent, Superintendent’s designee,
and/or the teacher’s building principal.

One (1) leadership point will be granted for
the supervision of a student teacher or
service in the capacity as a mentor teacher.

One (1) leadership point will be granted for
the teacher that supervises two (2)
practicum teachers. Supervision of a
practicum or student teacher(s) will be
approved by the Superintendent,
Superintendent’s designee, and/or the
teacher’s building principal.

It is the responsibility of the teacher to
track and document the number of hours.

Hours of service will be verified by the
Superintendent, Superintendent’s designee,
and/or the teacher’s building principal.
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